SOP 2.2.2(A)

R. 4/15/06

EMPLOYEE ADOPTION OR FORMER EMPOYEE ADOPTION
COA STANDARDS:

· G1.9 Ethical Conduct

· G3.11 Conflicts of Interest
LEGAL AUTHORITY:
· 922 KAR 1:350 Family preparation
· 922 KAR 1:100  Agency adoptions
Introduction:

Any Protection and Permanency (P&P) staff (both Service Region and Central Office) may make a written request to the Commissioner of the Department for Community Based Services (DCBS) to become a certified adoptive parent and to adopt a child in the custody of the Cabinet for Health & Family Services (CHFS). The Commissioner considers each request on its own merit and may approve or disapprove a request at any time in the process and at his/her discretion.  The Recruitment and Certification (R&C) staff is responsible for working with former P&P employees for consideration in becoming a certified adoptive parent and adopting a child in the custody of the Cabinet.

Procedures:

1. P&P employees make a written request to the SRA in his/her region of employment to become a certified adoptive parent and to adopt a child in the custody of CHFS. The Recruitment and Certification (R&C) staff make a written request to the SRA in his/her region for former employees to become a certified adoptive parent and to adopt a child in the custody of CHFS. The SRA reviews the request to ensure compliance with SOP and, if appropriate, makes a written request to the Commissioner.

2. A P&P employee or former P&P employee shall not be considered for approval as an adoptive resource home unless the Commissioner has approved the request.

3. If a request is approved by the Commissioner, the P&P employee or former P&P employee may begin the training and certification process to be considered for approval as an adoptive resource home.  The resource parent training and approval process for P&P employees or former P&P employees must be completed outside of the applicant’s region of employment.  If the P&P employee or former P&P employee is approved as an adoptive resource home, the P&P employee or former P&P employee may be considered for adoptive referrals based on the criteria outlined in procedure #5.

4. Before an adoptive referral may be made to a prospective adoptive family where a member of the household is a P&P employee or former P&P employee, the R&C worker for the prospective adoptive family shall submit a child specific memo to the Commissioner through supervisor channels requesting approval for the adoption process to continue.
5. The Commissioner may consider the following when approving or denying a request:

(a) The P&P employee or former P&P employee’s relationship with the child or with a parent of the child;

(b) The P&P employee or former P&P employee’s involvement or prior involvement with the child’s case;

(c) Appearance of impropriety; and/or

(d) Other extenuating factors.

