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Protection and Permanency TRANSMITTAL LETTER, PPTL 09-02


TO:
Service Region Administrators



Service Region Administrator Associates



Service Region Clinical Associates

 

Regional Program Specialists

 

Family Services Office Supervisors


FROM:
Michael Cheek, Director


Division of Protection and Permanency


DATE:
January 15, 2009

SUBJECT:  Revisions relating to Chapters 2, 7C, 7D and 7E
Amendments to 922 KAR 1:140 Foster Care and Adoption Permanency Services necessitated revisions to SOP as follows:  removing the requirement of the 3 and 9 month FTM; making terminology as it relates to case planning conferences consistent throughout; and aligning the DPP number assigned to case planning with the document that is in TWIST.  Chapters that were impacted by this regulation include the following:

SOP 7C Case Planning-Child Protective Services 


SOP 7C.4.1 Primary Family Level Objectives 


SOP 7C.4.2 Secondary Family Level Objectives 


SOP 7C.4.4(B) Utilizing the Prevention Plan During Ongoing Cases


SOP 7C.4.5 Required Objectives for In-Home CPS Cases Which Include FINSA Cases


SOP 7C.4.6 Required Objectives for In-Home Status Offense Cases


SOP 7C.4.7 Required Objectives for Domestic Violence Cases Involving Children (CPS/DV Combined)


SOP 7C.4.12 Required Objectives for the Child Youth Action Plan Section of the Case Plan


SOP 7C.5 Timeframes for All In-Home Case Planning


SOP 7C.7 Timeframes for All OOHC Case Planning


SOP 7C.7.1(A) Consideration /Implementation of Concurrent Planning For Permanency


SOP 7C.7.2 Three Month FTM Case Review (Strike)


SOP 7C.7.3 Six Month Case Planning Conference Periodic Review


SOP 7C.7.4 Nine Month FTM Case Review (Strike)


SOP 7C.9 Distribution of Case Plan for All OOHC Cases


SOP 7C.10 Permanency Goal in OOHC Cases


SOP 7C.10.1 Process Overview for Permanency Goal in OOHC Cases


SOP 7C.10.2 Return to Parent


SOP 7C.10.3 Adoption


SOP 7C.10.4 Legal Guardianship


SOP 7C.10.6 Planned Permanent Living Arrangement


SOP 7E.1.13 Absent Parent Search


SOP 2.4.4 FTM/Periodic Reviews for Children in Adoptive Placements


SOP 7D.2.6 Overview of Notifications to the Court

Amendments to adoption regulations 922 KAR 1:050 State Funded Adoption Assistance & (new) 922 KAR 1:060 Federal Title IV-E Adoption Assistance also necessitated revisions to SOP as follows:  adding a reason that adoption assistance may be discontinued and adding the new regulatory authority of 922 KAR 1:060.  The drafts included in these revisions are:


SOP 2.2.1 DCBS Foster Parent Adoption


SOP 2.5 Adoption Assistance


SOP 2.5.1 Adoption Assistance Eligibility and Criteria


SOP 2.5.1(A) Denial of Adoption Assistance


SOP 2.5.2 Approval of Adoption Assistance


SOP 2.5.3 Annual Contact with the Adoptive Family Receiving Adoption Assistance


SOP 2.5.4 Adoption Assistance Renegotiation


SOP 2.5.5 Discontinuance of Adoption Assistance


SOP 2.5.6 Post Finalization Adoption Assistance Request


SOP 2.5.6(A) Post-Adoption Placement Stabilization Services


SOP 2.5.7 Continuation of State Funded Adoption Assistance after Age 18


SOP 2.5.7(A) Continuation of Title IV-E Adoption Assistance after Age 18


DPP-195 Adoptive Placement Agreement


DPP-1258 Adoption Assistance Agreement

If you have any questions concerning this transmittal letter, please contact Gretchen Marshall at Gretchen.Marshall@ky.gov or at (502)564-7536x3096.
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