  SOP 3A.1

R. 9/15/06
PROCESS OVERVIEW: RESOURCE HOME APPROVAL

COA STANDARDS:

· S21.8.01

· S21.8.07

· S21.8.08

· S21.10.01

· S21.10.03

LEGAL AUTHORITY:

· KRS 625 

· 922 KAR 1:350
· 8 U.S.C. Section 1151
PROCEDURE:

1. The Cabinet recruits a Resource Home and approves the Resource Home prior to the placement of a child.

2. The R&C worker verifies that the Resource Home applicant is at least twenty-one (21) years of age. If the applicant is not twenty-one (21), the applicant may be approved as an exception by the SRA or designee if the applicant is:

(a) At least age eighteen (18);

(b) Related to a child under the custodial control of Cabinet; 

(c) Able to meet the needs of the child; and

(d) Able to provide a placement in the best interest of the relative child.  

3. The R&C worker verifies proof of the applicant's United States citizenship or legal immigrant status. The R&C worker refers to the List Of Acceptable Documents for proof of citizenship or legal immigrant status.  The R&C worker may refer to the Sample Acceptable Documents for assistance in identifying the different types of identifications. 
4. A married, single, or unmarried person may apply to become Resource Home parents.  

5. The R&C worker obtains verification from the applicant of any previous divorce(s), death of a spouse, and present marriage. It is also recommended, but not required, that the SSW obtain information regarding any child fatalities in the family.

6. The SSW verifies that a Resource Home parent who drives should:

(a) Possess a valid driver’s license;

(b) Possess a proof of liability insurance; and

(c) Abide by passenger restraint laws (KRS 189.125).
7. DCBS employees who work in the area of Protection and Permanency are prohibited from applying as a respite provider or Resource Home parent who fosters a DCBS child, regardless of the child’s residence, unless:

(a) The employee was a Resource Home parent or respite provider to the child at the time they began their DCBS employment; and

(b) The DCBS Commissioner approves the employee as a foster care Resource Home or respite provider. 

8. DCBS employees who work in the area of Protection and Permanency that wish to apply to adopt a child in the care and custody of DCBS follow procedures outlined in SOP 2.2.2(A) DPP Employee Adoption.

9. The TRIS Intake Form is completed and the interested applicant attends at least one (1) information meeting, which are scheduled monthly or (at least) quarterly in a convenient location for applicants. The Foster and Adoptive Parent Informational Form is completed by all applicants attending the informational meeting, and is forwarded to TRIS within five (5) working days. Following the information meeting, families who express an interest in family foster care are invited to begin the preparation process. When an individual is not interested in continuing the preparation process, the R&C worker completes the Foster and Adoptive Parent Withdrawal Form. 

10. The R&C worker conducts background checks.

11. The R&C worker obtains agreement on the decision to foster or adopt a child from each adult member of the applicant’s household.

12. The R&C worker provides the DPP-107, Health Information Required on Resource Home Applicant or Adult Household Member, to the applicant household. The form is completed by the applicants Primary Care Physician.  If a Primary Care Physician is not available, a health professional completes the form.  A form is completed for:

(a) Each Resource Home Parent applicant, current within one (1) year, attesting to the:

(1) General health of the parent;

(2) Applicant is free of TB (requires TB testing or X-ray); and

(3) Medical ability to care for child placed in the applicant's home.
(b) Each adult member of the applicant’s household, stating that the individual is free of:


(1) Communicable or infectious disease; or

(a) 
(2) A condition that presents a health or safety risk to a child placed in the applicant’s home. 

13. A DPP-108, Health information Required for Resource Home Applicants Regarding Dependent Children, for any child living in the household and current within one year.  The form is completed by the applicants Primary Care Physician.  If a Primary Care Physician is not available, a health professional completes the form. The R&C worker reviews the completed DPP–107 and DPP-108, to ensure that each adult and child member of the applicant household is free of any illness or condition that would present a health or safety risk to a child placed in the home. 

14. The R&C worker reviews the completed DSS-170, Financial Statement, and verifies that the Resource Home applicant has a source of income sufficient to meet the applicant's household expenses and to ensure stability of the family unit that is separate from the Resource Home reimbursement and/or adoption assistance. 

15. The R&C worker notifies employed applicants that they will be required to have a plan for child care by the time of placement.  

16. The R&C worker obtains from the applicant: 

(a) Three (3) personal references who are not related to the applicant(s); and

(b) Two (2) credit references.

17. The R&C worker interviews the personal references in person or by telephone; or, the person provides signed and dated letters of reference for on behalf of the applicant.  
18. The R&C worker interviews the adult children of the Resource Home applicant who do not live in the home regarding the applicant’s parenting history.  At the SSW’s or FSOS discretion, additional interviews may be conducted of family members.
19.   An applicant who does not have custody of his/her child(ren), the R&C worker obtains:

(a) A copy of the visitation order;

(b) A copy of the child support order; and

(c) Proof of current payment of child support.

20. Through family consultations (concurrent with the applicant attending Pre-Service  Family Preparation Training as outlined in SOP 3A.4), the R&C worker assesses: 

(a) The applicant's home environment and prerequisites as outlined in SOP 3A.3;

(b) Participation of the other household members in the decision to foster or adopt;

(c) Expectations regarding changes or added responsibility; and

(d) Why children do or do not want to add a child to the family. 

21. Upon completion of the Pre-Service Family Preparation Training process, the R&C worker and applicant Resource Home complete the approval and denial process as outlined in SOP 3A.5.

22.  An approved Resource Home is willing to:

(a) Provide foster care services for a child placed in out-of-home care by the Cabinet; or

(b) Adopt a child:


(1) Whose parent’s parental rights have been terminated; and 


(2) Who is in the custodial control of the Cabinet?

(c) Provide respite care services by caring for a child under the custodial control of the Cabinet; or

(d) Provide any combination of the services described in the above.

23. Once approved, should an applicant Resource Home or an existing Resource Home express an interest in providing care for children with specialized care needs, the R&C worker follows additional guidelines (as appropriate) for:

(a) Advanced;

(b) Emergency Shelter;

(c) Medically Fragile; or

(d) Care Plus.

24. The R&C worker visits quarterly and verifies and documents an approved Resource Home's compliance with Ongoing Requirements, SOP 3A.6 (including Ongoing Training, SOP 3A6.1) before the anniversary date of the home's approval.

25. Prior to the placement of a child, the R&C worker determines the amount of payment and establishes the Resource Home Payment rate as outlined in SOP 3A.9.

26. If the Resource Home parent expresses an interest in adoption, the R&C worker follows additional guidelines as outlined in SOP 3A13.
27. The R&C worker follows guidelines for Closure of a Resource Home when appropriate as outlined in SOP 3A.14. 

(Link to Resource Parent Handbook)

