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File Location

	Operation Manual
Volume III   MS 2200  Family Alternatives Diversion
Volume III   MS 2203  FAD Eligibility Determination


DATE:

August 30, 2012

 

SUBJECT:
Verification of Wages in FAD Eligibility
TRACKING #:
12-08-010
The following is in response to your e-mail dated August 6, 2012, concerning the above subject. The situation 
and questions are summarized below.

SITUATION:
Applicant lost her former job due to a medical issue and does not have a new job at this time and does not indicate she may have a job in the near future.  Vol. III MS 2200 states an applicant must be self-supporting as defined by being employed and paid wages or will be employed by the end of the 3-month eligibility period. Vol. III 2203 states a good candidate for FAD is employed or will be employed within three months of the application. 
QUESTION 1:   Does the applicant have to verify that he/she has a new job or will have paid employment by the end of the three month period or does eligibility exist if the applicant states they will have employment by the end of the three month period. 
RESPONSE 1:  Yes, the applicant must verify at application he or she has new employment or that employment will resume within the three month period. 
Question 2:  If verification of employment is required what form of verification is acceptable?
Response 2:  The applicant can use any form of verification that is normally accepted to verify employment for eligibility purposes. 

Vol. III, MS 2200, Family Alternatives Diversion and MS 2203, FAD Eligibility Determination, will be revised to clarify.
If you have additional questions, please contact Lisa Pike of the Family Self-Sufficiency Branch.
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