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Wages are salaries from full-time or part-time employment where taxes are withheld prior to receipt of pay.  Wages include odd jobs, occasional, seasonal or contract employment.  

A.
VERIFICATION.

1.
Pay stubs;
2.
Employer statement, written or verbal; or
[3.
Electronic Income Verification (EIV).  See Volume IVA, MS 2461.]
If new employment is reported, spot check within 1 week of anticipated receipt of first check, not to exceed 6 weeks.
B.
CONSIDERATION.

1.
To determine the estimated monthly income, verify and use income from all pay periods in the last two calendar months. If the last two calendar month’s income does not represent the ongoing situation due to sick leave, holiday plant closing, etc., use information available which best indicates the ongoing income.

2.
Count gross income.  Garnishments on salary ARE NOT deducted.

3.
For individuals obtaining employment who have not received a pay check or do not have a full month's pay stubs, consider the anticipated earnings.  Compute anticipated earnings based on the hourly rate and the estimated number of hours to be worked during a pay period. When the first full month's pay is verified by check stubs provided by individual or employer contact, recompute using actual earn​ings and appropriate deductions.

Therapeutic Wages for ABI LTC Waiver recipients/applicants are entered on the earned income screen on KAMES. The system will apply the $65 and ½ the remainder deduction. Answer “Y” to the question “DOES HE/SHE RECEIVE EARNINGS FROM THERAPEUTIC PLACEMENT?” on the second long term care screen.
