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The weekly hours of participation in a work experience training (WEP) or community service (COM) component, is limited by the Fair Labor Standards Act (FLSA).  The FLSA calculator is used to determine the maximum number of hours a participant can participate in a WEP/COM component.  If the permitted weekly hours are less than the core requirement for the case, the remaining hours are “deemed” up to 20 core hours for a “C” case and up to the 30/50 core hours in a “W” case.
The FLSA calculation which determines the actual hours permitted for participation in a WEP/COM placement considers the K-TAP benefit, the transportation reimbursement, the amount of child support retained by the State and the SNAP benefit allotment received by the K-TAP family members. 
If the SNAP benefit case is comprised of K-TAP and non K-TAP members, only the portion attributed to the K-TAP recipient is considered in the FLSA calculation for permitted hours.  
[The FLSA calculation is completed on OTIS before a WEP/COM placement can be made.
A.
To manually calculate the permitted hours of WEP/COM participation for a case:]
1.
Subtract the amount of child support retained by the State from the K-TAP benefit for a “net K-TAP” amount.  See Volume III, MS 2610 B, for instructions on how to verify and determine the amount of child support income;


2.
Add the amount of transportation received.  For “W” cases, enter in the appropriate amount ($200 or $400), depending on whether one parent or both parents receive transportation assistance.  Do not include payments that were issued for 1-3 days of KWP participation;

3.
If the K-TAP family members receive SNAP benefits, add the SNAP benefit amount for K-TAP family members to the ‘net’ K-TAP benefits: 


a.
Do not use the total SNAP benefit if the SNAP benefit case includes household members not included in the K-TAP case;


b.
If the SNAP benefit case includes non K-TAP members:




(1)
Divide the SNAP benefit amount by the total number of SNAP benefit members.  Do not round;




(2)
Multiply the result by the number of K-TAP case members and round to the nearest dollar;




(3)
Add this amount to the K-TAP benefit amount which has been adjusted by any state retained child support;  

4.
The result is divided by the federal or state minimum wage, whichever is higher, to obtain the monthly permitted hours for individuals in WEP and COM activities.  Round the result to the nearest hour;

5.
Divide the monthly hours by 4.33 for the individual’s actual permitted weekly hours of participation.  Round the result to the nearest hour;

[6.
The actual weekly hours the individual is permitted to participate and deemed hours will display on OTIS under the Components screen, WEP/COM Calculation section;]

7.
In cases where there is a benefit reduction to repay a claim, use the full benefit amount for which the household is entitled for both the K-TAP and SNAP cases.



Example:  A household is required to pay a claim.  The K-TAP benefits are reduced from $225 to $202 and the SNAP benefits are reduced from $364 to $328.  When the FLSA calculator is completed, the state retained child support is subtracted from $225 for the ‘net K-TAP’ amount.  When adding the SNAP benefits on step 3, the amount used is $364.
[B.
For cases with permitted hours calculating less than the core weekly requirement (20 hours for a single parent or a single caretaker relative (coded M06) with a child under 6 years old, 30 hours for a two parent family not receiving child care assistance, or 50 hours for a two parent family receiving child care) the difference is deemed up to the core requirement.  If the participant does not meet their permitted hours, the deemed hours will not be entered.
Example 1:  A KWP individual with a child under 6 must participate 20 hours per week in a core activity.  The FLSA calculation shows 18 hours are permitted in a WEP/COM component.  The 2-hour difference shows as deemed on OTIS.  If the KWP individual averages weekly attendance of 18 hours no additional activity is required.  
Example 2:  A KWP individual is required to participate 30 hours per week, 20 must be in core activities.  The FLSA calculation shows 18 hours are permitted in a WEP/COM component.  The 2-hour difference shows as deemed on OTIS.  If the KWP individual attends the WEP/COM activity an average of 18 hours weekly, the 20-hour core requirement is met.  However, in order to count for federal participation, she must participate in other core or non-core activities besides WEP or COM an additional 10 hours per week.  

Example 3:  A two parent family must participate 35 hours per week with 30 hours in a core activity.  The FLSA calculation shows 25 hours are permitted in a WEP/COM component.  The 5-hour difference is deemed and shows on OTIS.  If the KWP individual(s) attends the WEP/COM activity an average of 25 hours weekly, the 30-hour core requirement is met.  However, participation in other core or non-core activities, besides WEP or COM, for the additional 5 hours must occur in order to count for federal participation.  
Example 4:  A KWP individual with a child under 6 is required to participate 20 hours per week in a core activity.  The FLSA calculation shows 17 hours are permitted in a WEP/COM component.  The 3-hour difference is deemed 
and shows on OTIS.  If the KWP individual averages weekly attendance of 15 hours, the 3 deemed hours will not show on Components – Tracking screen as the individual did not meet the permitted WEP/COM hours.]
C.
For cases with permitted hours calculating more than the core weekly requirement applicable to the case situation, enter the calculated permitted hours and 0 deemed hours will show.  

Example: The calculation determines that the client in a “C” case requiring 30 hours of weekly participation is permitted to participate in a WEP activity 23 hours per week.  NO hours are deemed to meet the 20-hour core requirement.  When participation verification for WEP is returned indicating the client attended an average of 23 hours per week, the component is tracked as meeting the required hours of participation.  An additional 7 hours must be met through a core or non-core component other than WEP/COM. 

[D.
OTIS will report hours of participation based on entries made as verified by form PA-33, Verification of Kentucky Works, or other documentation provided verifying participation.]  

E.
The number of hours permitted by FLSA must be recalculated when the K-TAP, transportation reimbursement, SNAP benefits, child support, or minimum wage changes.  Review the calculated number of hours when tracking monthly participation and adjust if needed.  Notify the participant and provider of any change to the required hours for the WEP or COM.
