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[A nonrecurring lump sum is money received at one time which will not recur, such as accumulated back-payments from unemployment insurance (UI), escrow child support money forwarded by CSE, child support money received as a result of an IRS intercept, back-pay from employment, severance payments, money received from insurance settlements, workers compensation settlements, gifts, inheritances, lottery winnings, etc.
Income from the sale of property, including an initial down payment from a land contract sale, IS NOT considered a nonrecurring lump sum, but a change in the type of resource.
A.
CONSIDERATION.  Lump sum payments, other than accumulated back payments of SSI and/or RSDI or tax rebates, are considered as unearned income in the month received, if possible.  After the month of receipt, consider any portion remaining as a resource.  

EXAMPLE #1:  An active LTC recipient receives and gives away a lump sum back-payment from VA in May and reports receipt in the same month.  Since MA benefits would already be issued for May, the lump sum cannot be considered as income in the month of receipt.  However, any amount remaining as of June would be considered as a resource.  

Transfer of resources policy also applies to assets, such as lump sum payments, not yet considered as a resource.  Consider lump sum payments given away in the month of receipt a transfer of resources for individuals receiving LTC, HCBS, SCL or ICF IID. Follow transfer of resource policy outlined in MS 2050.
EXAMPLE #2:  A SCL applicant receives VA in the month of application and reports the lump sum before the case is processed.  Consider the lump sum as income in the application month, and any remaining amount as a resource in following months.
B.
VERIFY the lump sum amount by:


1.
Statement from lawyer/trustee;

2.
Award letter; or

3.
Check.

C.
EXCEPTIONS.  If the lump sum is from a federal or state income tax refund, it is excluded income for 12 months from the month of receipt.  If the lump sum is from a worker’s compensation settlement and includes a one-time lump sum payment and continuing weekly or monthly benefits, consider the one-time payment as a nonrecurring lump sum payment and the continuing benefits as unearned income in the appropriate month.  If the lump sum is from accumulated annual leave or severance pay it is

considered continuing earned income, not a 
nonrecurring lump sum, in the first possible month following the month received.

Lump sums from accumulated back-payments of SSI and/or RSDI are excluded as a resource for the first 6 months following the month of receipt.  If the back-payment includes current benefits for the month in which the payment is received, deduct that amount prior to determining the excluded resource amount.  Set up a spot check for the end of the 6 month period.  Consider any remaining amount as a countable resource.  

Tax rebates are considered as excluded in the month of receipt and the following two months.  Any proceeds from the rebates after the third month is considered a countable resource.]

