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JOB QUIT GOOD CAUSE CRITERIA

Good cause criteria for quitting employment for the TMA program are:

A.
The individual is personally providing care for a child under age 6 and employment requires the individual to work more than 20 hours per week.

B.
[Child care is necessary for the individual to accept employment and such care is not available.  Good cause also exists if the available child care does not meet the special needs of a physical​ly or mentally disabled child.

C.
The individual is unable to engage in employment for mental or physical health reasons, including participation in drug and alco​hol rehabilitation.]  In instances of drug or alcohol rehabilita​tion, the employer must certify that they will not hold the posi​tion vacant pending the individual's return.  Require a doctor's statement to verify the medical condition in all cases.

D.
Unavailability of transportation with no readily accessible alterna​tive means of transportation available.

E.
Travel time to the work site exceeds 2 hours daily.

F.
Illness of the recipient or another household member which requires the presence of the recipient.  Require a  doctor's statement.

G.
Temporary incarceration.  Require verification from employer that they will not hold the position vacant pending recipient's release is required.

H.
Discrimination by an employer based on age, race, sex, color, dis​ability, religious beliefs, national origin or political beliefs.  

1.
A formal discrimination complaint must be filed.  

2.
Good cause also exists during the period of investigation of a formal discrimination complaint.

I.
[Work demands or conditions that render continued employment unrea​sonable, such as consistently not being paid on schedule or the presence of a risk to the individual's health or safety.]

J.
Wage rates are decreased subsequent to acceptance of employment.  A reduction in hours scheduled does not qualify.

K.
Acceptance of a better job which, because of circumstances beyond the control of the recipient does not materialize.  This situation must be verified by the employer who offered the position.

Obtain documentation to support the claim of good cause.  Obtain written verification, if possible.  If written verification is not obtainable, use collateral contacts.

