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DEPENDENT CARE DEDUCTION

Allow E or T dependent care paid by the responsible or nonresponsible SR, including sanctioned or statutorily excluded individuals, to retain employment if paid for children or an incapacitated adult receiving care, living in the home, dependent does not have to be included in the case, AND meeting the relationship requirements in MS 2400.

If a recipient is starting a job or a new dependent care arrangement, consider the anticipated dependent care expense as a deduction in the budget unless the recipient is eligible for child care payment.  

A.
Restrictions.

1.
E or T dependent care for a child 13 years of age or older is not allowed unless the recipient requests such care, provides a statement of the reason this care is necessary, and the work​er's determination concurs with the reason.  Care for any child 13 years of age or older is to be thoroughly documented in the case record.  This documentation includes the recipient's request, the recipient's statement as to the reason the care is requested, and the decision.

2.
DO NOT consider the amount paid for E or T dependent care as a deduction if paid to a person residing in the household and that person is:

a.
A member of the E or T assistance group;

b.
A parent of the child or incapacitated adult; or

c.
A stepparent of the child.

3. Consider E or T dependent care as a deduction in the budget if paid to an individual in the household who is not listed above or paid to anyone outside the home.  

4.
[If both parents in a “T” case are employed, a child care deduction may be given for only one parent's income.] 

5.
If one parent is participating in KWP while the other parent is employed, child care is allowed as a deduction from the employed parent's wages, not to exceed the maximum allowable deduction.

6.
A dependent care deduction for a child may not be given for a month for which a child care payment is made for the same child.

B.
Verification.

1.
To consider the cost of E or T dependent care in the computation of the ongoing payment, accept the recipient’s statement that the child or adult is being cared for by a provider and the amount paid for that care.  Verify the actual amount the provider is paid by viewing payment receipts or contracting the care provider if there is reason to doubt the recipient’s statement.
a.
If the recipient is starting a job or a new dependent care arrangement, verify the anticipated expenses through a statement from the provider who will be caring for the individual.  Allow the deduction for the dependent care based on the statement of anticipated expenses. If there is reason to doubt the recipient’s statement, verify the anticipated expenses through a statement from the provider who will be caring for the individual.

b. If child care eligibility ends and the dependent care deduction is to be allowed in the E or T eligibility calculation, use the child care payment for the prior two months, if representative of the ongoing expense. Compare the child care payments to the dependent care deduction limits.

2.
The recipient is required to secure or assist in verifying, establishing, or providing all necessary information which is pertinent to the case decision, and the amount paid for that care.

3.
If verification is requested and the recipient fails to provide verification of dependent care expenses, the case is processed without the deduction.
C.
Limits.  Deduct the best estimate of the monthly amount paid for E or T dependent care per child or incapacitated adult rounded to the nearest dollar, not to exceed per individual:

1.
For an individual age 2 years and over:

a.
$150 for part-time employment, less than either 30 hours per week or 130 hours per month or not employed through​out the month; or

b.
$175 for full-time employment, 30 or more hours per week or 130 or more hours per month.

2.
For an individual under age 2 years, $200 for full-time or part-time employment.

D.
Consideration.  Determine the best estimate of the monthly amount, as follows:  

1.
If the dependent care costs and provider have not or are not anticipated to change, use the amount of the costs for the prior 2 months for wages, or 3 months, or 12 months for annualized when an income tax return is used, for self-employ​ment income.  

EXAMPLE 1:  The recipient works at her beauty salon 4 days a week and pays child care for a 3 year old.  Her tax return shows $1,800 child care costs for the year.  Divide $1,800 by 12 which equals $150 a month.  

EXAMPLE 2:  The recipient worked at a drugstore and paid child care of $135 and $145 in the prior 2 months.  She pays child care on a monthly basis.  Average the prior 2 months ($280 divided by 2 equals $140) for the best estimate of the monthly cost.  

2.
If the dependent care costs in the prior months do not reflect the ongoing costs due to a change in the dependent care arrangement:  

a.
Estimate the new costs on the new provider's statement; or

b.
If only the rate changed, estimate the dependent care costs using the prior 2 months' number of hours, days or weeks, whichever is appropriate, dependent care was required multiplied by the new rate.  Convert to a monthly amount.

EXAMPLE:  The recipient had paid $8 per day for child care.  The child care is increasing to $9 per day.  The recipient pays the child care weekly and her wages are paid weekly.  She worked the following days in the prior two months.  

Month 1 - 4 days
Month 2 - 4 days
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15 days

31 total days multiplied by $9 per day equals $279.  Divided $279 by 8 weeks which equals $34.88 average week​ly cost.  Multiply $35 by 4 1/3 to obtain the best esti​mate of the monthly costs, which is $152.

E.
Document the method of verification and the computation of the best estimate of the monthly dependent care costs.

