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MA DEPENDENT CARE

[An MA dependent care deduction is allowed for a child (13 years of age or younger) or an incapacitated individual who receives care;  provided he/she is included in the MA case and lives in the home and the care is paid by the responsible or non-responsible SR, including sanctioned/excluded individuals, to retain employment.

A.
The dependent care deduction is NOT allowed if:


1.
The IM child is over age 13 (meaning through the month of the IM child’s 14th birthday) unless the recipient requests such care, provides a statement of the reason this care is necessary and the worker concurs with the reason.  Thoroughly document in the case record care for any child 14 years of age or older.  Include the recipient’s request, the recipient’s statement as to the reason the care is requested, and the decision.


2.
The person receiving payment is residing in the household and that person is either:



a.
A member of the assistance group;



b.
A parent of the child or incapacitated adult;



c.
A stepparent of the child;



d.
Any member considered in the stepparent’s family size; or



e.
An AFDC Related MA child in either of the above groups.

B.
Allow the MA dependent care deduction in the case if it is paid to an individual in the household who is not listed above or paid to anyone outside the home.

C.
VERIFICATION


1.
To consider the cost of MA dependent care in the financial eligibility determination, verify the child or adult is being cared for by an allowable provider.  Also, verify the actual amount the provider is paid by viewing payment receipts or contact the care provider.


2.
The recipient is required to secure or assist in verifying, establishing or providing all necessary information which is pertinent to the case decision.

D.
CONSIDERATION

Deduct monthly amount paid, rounded to the nearest dollar, for MA dependent care per child or incapacitated adult, not to exceed:


1.
For an individual age 2 years or over:



a.
$150 for part-time employment, less than either 30 hours per week or 130 hours per month;



b.
$175 for full-time employment, 30 or more hours per week or 130 or more hours per month.  


2.
For an individual under age 2 years; $200 for full-time or part-time 



employment.]
