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A.
CONSIDERATION.  

1.
BEGINNING MONTH OF DEDUCTION.  A $30 and 1/3 deduction month is any month where $1 or more income remains after allowing the work expense standard.  If no income remains after the work standard expense is deducted, the month is NOT a $30 and 1/3 month.  The $30 and 1/3 deduction is applied for each individual with earned income.

a.
The first month of the $30 and 1/3 deduction for an eligible case is the month earnings should have been considered but were not, due to those circumstances in which restrictions apply even though no $30 and 1/3 deduction is allowed.  

b.
The first month of the $30 and 1/3 deduction for an ineligible case is the first month earnings were re​ceived, even if no $30 and 1/3 deduction is allowed.  

c.
Each additional month of the $30 and 1/3 deduction for an eligible case is a month in which the $30 and 1/3 deduction is allowed or a month in which the $30 and 1/3 deduction is not allowed due to circumstances for which restrictions in this section apply.  

d.
A recipient is eligible to receive 4 consecutive months of $30 and 1/3 deduction without breaks.

(1)
A break in the count includes an inability to bene​fit from the disregard (e.g., the wages are totally disregarded as work expenses before the considera​tion of the $30 and 1/3 deduction, or the recipient quits the job with good cause or is fired).

EXAMPLE:  The recipient receives a gross month wage of $90 for July.  She received the $30 and 1/3 deduc​tion for May and June.

$ 90
 Gross wage for July

- 90
 Work expense standard

=  0
 No wage left for $30 and 1/3 deduction

The recipient received $30 and 1/3 for 2 consecutive months, May and June.  The month of July would not count as a $30 and 1/3 month; therefore, the count would start over.

(2)
The following DO NOT constitute a break in the $30 and 1/3 count.

(a)
If the recipient requests discontinuance of the K-TAP or E or T case or voluntarily reduces the wages in order to break the $30 and 1/3 count, the count continues for one month even though the $30 and 1/3 deduction is not given.

EXAMPLE:  The recipient is in the 3rd month of the $30 and 1/3 count.  She requests the dis​continuance of the case because she knows she is about to lose the $30 and 1/3 deduction.  The discontinuance month is counted as the fourth month even though the deduction is not given.

(b)
If the recipient fails without good cause, to report the earnings timely, the $30 and 1/3 is not allowed for one month; however, it is counted as a month used.

EXAMPLE:  The recipient started a job June 10 and reported it on June 28.  The report was untimely.  The $30 and 1/3 is not allowed for June; however, June is counted as the first month of the 4 consecutive months.  The $30 and 1/3 is applied for July, as appropriate.

(c)
If the earnings are not reported at all, or the report was untimely, without good cause, for more than one month, the $30 and 1/3 count starts with the month the job began; however, the deduction is not allowed.

EXAMPLE 1:  In July, the worker discovers the recipient started to work in April.  The $30 and 1/3 count starts with April and ends with July; however, no $30 and 1/3 deduction is allowed for these months.

EXAMPLE 2:  The recipient reports in July that she started work in May.  The $30 and 1/3 starts with May.  No $30 and 1/3 deduction is given for May, June or July.  The deduction can be given for August, if appropriate.

2.
LOSS OF EMPLOYMENT.  When the individual loses employment, the 4-month period of the $30 and 1/3 deduction starts over again when the individual regains employment if 4 consecutive months of $30 and 1/3 were not received and at least one K-TAP check or E/T MA card without the $30 and 1/3 deduction being applied was received.

Example:  An individual quits his/her job without good cause in the 3rd month of $30 1/3.  The last paycheck is received in the same month.  Deductions are not allowed for the month of job quit, but the 3rd month of $30 1/3 is still considered as received.  The individual receives K-TAP or MA in the E or T category for 3 months without income from employment.  The individual begins a new job.  The count for 4 consecutive months of $30 1/3 are started over.

3.
EXPIRATION OF DEDUCTION TIME LIMITS.  If the individual has re​ceived the $30 and 1/3 deduction for the appropriate time period, remove the deduction and do not allow again until the individual has not received K-TAP or MA in the E or T category for at least 12 consecutive months.

4.
TRACKING.  Indicate on form PAFS-116, Supplement A, Monthly Tracking Log, each month in which the $30 and 1/3 deduction is applied.

5.
SPOT CHECKS.  KAMES will post a spot check on the worker's DCSR for the case for the fourth month of the $30 and 1/3 deduction to ensure the deduction is removed time​ly.

