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MS 4435
OCCASIONAL/SEASONAL EMPLOYMENT

OCCASIONAL EMPLOYMENT is income from working an irregular schedule (e.g., odd jobs, jury duty, temporary or sporadic employment).  For jury duty pay, exclude any reimbursement for related expenses (e.g., lunch and transportation).  Odd jobs could include mowing lawns, house​cleaning, baby-sitting, etc.

SEASONAL EMPLOYMENT is income from employment during a limited period each year (e.g., working at race track or tobacco warehouse).

Income from both occasional and seasonal employment can be either wages, if taxes are withheld by the employer, or self-employment if no taxes are withheld.

A.
VERIFY occasional/seasonal employment using pay stubs, or an em​ployer contact, either written or verbal, such as form PAFS-700, Verification of Income, or form PAFS-121, Irregular Work Form.

B.
CONSIDERATION:

1.
For occasional or seasonal income which is considered wages, refer to MS 4420 in determining the best estimate of earnings for the payment month.

2.
For occasional or seasonal income which is considered self-em​ployment, refer to MS 4450 in determining the best estimate of earnings for the payment month.

3.
For seasonal employment income which is considered wages, spot check next year before anticipated period of seasonal employment.

C. Document the method of verification and computation of the best estimate of the monthly income.  

