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[Code cases with the deprivation factor of unemployment as “N” or “T”. “N” and “T” cases must be two parent households with a common child.  If the parents are married (legally married or recognized as married through common-law by another state) or unmarried and paternity has been adjudicated or relationship administratively established, the father must be included in the assistance group.]
Eligibility due to unemployment cannot be established until the qualifying parent has been unemployed for 30 days.  The first day of the 30-day period begins the day the qualifying parent loses his/her job.  Deprivation is met beginning with the 31st day of unemployment.

EXAMPLE:
If the qualifying parent loses his/her job on 12/1, deprivation of unemployment exists as of 12/31.

A.
The qualifying parent can be either the mother or father, whichever is most beneficial to the case.  The parents may also choose which one is the QP.  EITHER parent may sign the application.

B.
Children and parents are included in MA cases when the natural, common-law, adjudicated, or adoptive parent who is the qualifying parent meets the following federal definition of unemployment:

1.
The qualifying parent is living with the child's mother/father; AND 

2.
At the time of application, only the qualifying parent is totally unemployed or is employed less than 100 hours a month or 23 hours a week; OR


3.
At the time of application, employment exceeds 100 hours for a particular month but the work is intermittent and the excess is temporary in nature; that is, employment was under the 100 hour standard during 2 prior months and is expected to be under the 100 hour standard during the next month; AND 


4.
Conditions generally applicable to the deprivation factor of unemployment are met. 

C.
Unemployment DOES NOT exist when a qualifying parent is:


1.
On strike; or 


2.
Temporarily unemployed due to weather conditions or lack of work if there is a job to return to and return can be antici​pated within 30 days or at the end of a normal vacation period.

D.
Types of employment:


1.
FARMERS  The farm owner or tenant farmer must meet the definition of unemployment to be a qualifying parent.  Hours involved in farming and farm income are annualized.    


2.
SELF-EMPLOYED A qualifying parent is considered unemployed if the conditions in item B are met.

3.
STUDENTS who are qualifying parents are considered unemployed if all of the following are true: 



a.
Employed less than 23 hours a week; and



b.
Registered for work.


4.
PARTIALLY EMPLOYED qualifying parent who has only casual day work, works regularly less than 5 days a week, or regularly for only a few hours a day is considered unemployed if employment totals less than 100 hours per month at application.

5.
CONTRACT EMPLOYMENT A qualifying parent who is under contract employment and works less than 23 hours per week is considered unemployed.


[6.
REGULAR EMPLOYMENT A qualifying parent is employed less than 100 hours a month or 23 hours a week.]

