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Each adult in KTAP cases is allowed a one-time exclusion of wages as an incentive to become employed or to improve the employment situation.  Improvements include a raise in pay, different job, moving from part-time to fulltime, etc.

A 2-month exclusion of wages is applied to the wages of each adult member of an active KTAP case who begins new employment or increases wages.

The adult can choose if the exclusion is to be applied to his/her earnings.

Example:  Sally starts a job.  It is only part-time and she remains on KTAP without using the earned income exclusion.  She wants to save the exclusion for future employment.  Sally gets another job which is fulltime.  She elects to use the 2-month earned income exclusion.

A. This exclusion does NOT apply to new approvals with income from employment or new members added with wages.

B.	Employment must be reported timely (within 10 days) and must be verified timely (within 10 days of the report) in order to receive the 2-month earned income exclusion.  When the individual chooses to apply the exclusion, 2 full months of earnings from the new or increased employment are excluded regardless of the amount of income, number of hours, or the type of work.  If the individual fails to verify the income, discontinue the KTAP case for failure to return verification.  This does NOT count as a 2-month exclusion as the income is not verified or added to the KTAP case.

	However, if the individual provides all the needed verification in the adverse action period, it is considered verified timely and the KTAP case is reinstated and the 2-month earned income exclusion of wages is allowed.

C.	[When the employment is reported, enter the information on Worker Portal.  Do NOT delay entering the employment information for verification of wages.  If the verification is not received, allow the case to discontinue. 

Enter wages, self-employment or farm income.  The system will determine if the individual is eligible for the 2-month earned income exclusion.  If eligible, indicate the individual chooses to use the earned income exclusion.  The system excludes the income from the KTAP case for the appropriate months and counts it in the SNAP case accordingly.

	Example 1:	Sandy began work October 10th and reported/verified the employment timely.  The 2-month exclusion begins November and ends December, if the verification is received and entered before October cutoff. 

	Example 2:	Sandy began work October 30th and reported/verified the employment timely.  The 2-month exclusion begins December and ends January.]

D.	Each active adult member of the KTAP case is eligible for the 2-month earned income exclusion.  This includes sanctioned or penalized adult members of the benefit group, if otherwise eligible for the 2-month earned income exclusion.

E.	[A minor parent (under age 18) is only eligible for the 2-month exclusion of wages from new employment if he/she is the head of household in the KTAP case and wages are not otherwise excluded due to school attendance.  Otherwise, a minor parent or a teen child included in a KTAP case is NOT eligible for the 2-month earned income exclusion.  A teen parent age 18 or 19 is considered an adult and is eligible for the 2-month earned income exclusion, if appropriate.]

F.	The 2 months of earned income exclusion are consecutive, not cumulative.

	1.	If the individual quits for any reason (including accepting a better job unless there is no break in employment) or is fired from his/her job after only one month of the 2 months of the exclusion has elapsed, this still counts as 2 months.  The individual is not eligible for the earned income exclusion again.

	2.	If an individual applies the 2-month earned income exclusion to a job and starts a second job, only the income from the first job is excluded.  The income from the second job is counted.  

G.	If an individual chooses to use the 2-month earned income exclusion for one job and then gets a second job, the $30 and 1/3 or $30 deduction may be applied to the second job.

	Example:	   Gloria uses the 2-month exclusion for her first job.  She gets a second job and is still eligible for the $30 and 1/3 deduction.  This deduction is applied to the income of the second job.
