Employees Subject to Waiting Period for Insurance (March 2006)
Question: We are receiving cs72's back from employers as NCPs are not eligible until later for insurance (example after 60 days or in 6 months) and they are returning the paper work back to us.  Are employers suppose to by pass the open enrollment period for these orders and go ahead and enroll the children?  If no, are they suppose to hold this order and then when eligible enroll the children?  We do not have the time to keep track of the enrollment period on each case with each employer.
 
Answer: Under Part A, of the NMSN, Employer Instructions, it is the employer’s responsibility to notify the issuing agency of the enrollment timeframe.  If the plan administrator notifies the employer that the employee is subject to a waiting period that expires more than 90 days from the date of its receipt of Part B of the NMSN, or whose duration is determined by a measure other than the passage of time (for example, the completion of a certain number of hours worked), the employer is to notify the plan administrator when the employee is eligible to enroll in the plan and that the NMSN requires the enrollment of the child(ren) named in the Notice in the plan.
 
Under Part B, Plan Administrators Instructions, it is the plan administrators responsibility to complete Response 4 on the Plan Administrator Response and return to the employer and the Issuing Agency, and notify the participant and the custodial parent that the participant is subject to a waiting period that expires more than 90 days from the date of receipt of NMSN, or has not completed a waiting period whose duration is determined by a measure other than the passage of time (for example, the completion of a certain number of hours worked), and upon satisfaction of the period or requirement, complete enrollment under Response 2 or 3, and upon completion of the enrollment, transfer the applicable information on Part B - Plan Administrator Response to the employer for a determination that the necessary employee contributions are available.  Inform the employer that the enrollment is pursuant to a National Medical Support Notice.
