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The Personal Responsibility and Work Opportunity Reconciliation Act of 1996 (PRWORA), P.L. 104-193, requires states to establish a State Directory of New Hires (SDNH) which meets specific federal requirements.  PRWORA also requires the Federal State Parent Locator Service (FPLS) to establish and maintain a National Directory of New Hires (NDNH).  PRWORA requires all employers to report information on their newly hired employees to a designated state agency.  In Kentucky, that agency is Kentucky New Hire Reporting Center.  

Each state is given the option of contracting with a private vendor to develop and administer the SDNH.  Effective March 1, 2002, TRW, Inc. was awarded the price contract for the development and administration of Kentucky's New Hire Program.

TRW will be responsible for providing an automated system to receive and record new hire information which employers are required to furnish. TRW will add the new hire information to the SDNH.  Once entered, TRW will electronically transmit this information daily to the Division of Child Support (DCS).  Upon receipt, DCS will conduct a match of the new hire file with the Kentucky Automated Support and Enforcement System (KASES).  This will enable DCS to identify newly hired noncustodial parents or obligors so that income withholding can be initiated if appropriate, or transferred to the new employer more quickly.  Information obtained as a result of a match will also be used by the IV-D agency to locate parents and establish, modify, and enforce support orders.  Once the automated program to identify matches has been conducted, DCS will electronically transmit the new hire information to the NDNH.

Effective March 1, 2002, Kentucky Employers must submit required new hire information by mail, fax, Internet, or electronically to the following address: 

KENTUCKY NEW HIRE REPORTING CENTER

P.O. BOX 8278

MADISON, WI 53708-8278

FAX:  1-800-817-0099

Help Desk:  1-800-817-2262
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For additional information on the Kentucky New Hire Reporting Center’s website, you may click on the following link http://www.new-hires.com/ky.  The Kentucky New Hire Reporting program is a confidential and secure program that receives and processes data regarding new employees. New hire reporting has proven to be an effective means of increasing child support collections and lowering welfare costs.  

It is the responsibility of all employers to report all newly hired employees or be subject to penalties pursuant to Kentucky Revised Statute (KRS) 405.435. By reporting new hires, employers play a crucial role in assisting children to receive the financial support they deserve.  Employers are the essential link in both locating noncustodial parents and withholding child support payments from their wages.  No other child support collection method is as effective as income withholding.  Not only does the New Hire program help children it also helps taxpayers.  By promptly reporting new hires, employers save taxpayers millions of dollars because families that receive child support are less likely to require public assistance.

Federal Requirements.  Please click on the following link and review the federally mandated new hire reporting requirements along with other important information on the new hire program:  http://www.acf.dhhs.gov/programs/cse/newhire/employ/emult.htm
Timeframe for Reporting.  The timeframe for employers to report new hires within Kentucky is twenty (20) days as required by federal regulation.  You may view and or print the Kentucky Revised Statutes (KRS) 405.435: Information from employers and labor organizations upon hiring of Kentucky residents -- Use of information by cabinet in matters of paternity and child support -- Fine for noncompliance – Hearing, at:  http://162.114.4.13/KRS/405-00/435.PDF for Kentucky’s requirements on new hire reporting.

Questions about the information in this release are to be directed to Ms. Glenda Martin, Branch Manager, Program Services Branch, at (502) 564-2285, extension 4405.
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