Wage Assignment Overpayment (April 2005) 
Question:” Had a call from an employer. The payroll clerk failed to notice that the AP was no longer employed and has continued sending in child support payments. They asked if there was any way to return the money sent in error. I told them I thought they would have to get the money back from the AP but I would check.

I know this has come up before but it was years ago; so I thought I’d better check. The IV- D case is xxxxxx. The case is NPA and the money has already gone out. A wage assignment was sent to the new employer 3/9/05.”

Answer: It is the Division's policy not to reimburse for overpayments unless ordered to do so by a court.  In this case, it is the employer’s responsibility to seek reimbursement from the noncustodial parent, as it was the responsibility of the employer to be aware that an employee was no longer on its payroll. 

